
RESOLUTION NO. 16009 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF REDWOOD 

CITY APPROVING AND AUTHORIZING THE MAYOR TO EXECUTE THE 

FOURTH AMENDMENT TO THE EMPLOYMENT AGREEMENT FOR 

THE CITY ATTORNEY TO PROVIDE FOR ADJUSTMENT TO 

COMPENSATION, AND AMENDING THE CITY'S CLASSIFICATION 

AND WAGE AND SALARY PLAN TO UPDATE THE SALARY RANGE 

TO INCORPORATE THE COMPENSATION ADJUSTMENTS FOR THE 

CITY ATTORNEY 

WHEREAS, pursuant to its authority, the Redwood City Council periodically 
determines whether to make adjustments to the salary and benefits plan for the appointed 
positions of City Manager and City Attorney; and 

WHEREAS, the City Council has conducted an annual performance evaluation of 
the City Attorney, and reviewed compensation with respect to survey data of comparable 
positions in benchmark cities; and 

WHEREAS, the City Council seeks to acknowledge the performance of the City 

Attorney and ensure that salary remains competitive and in appropriate alignment with 
other City classifications. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF REDWOOD CITY, AS FOLLOWS: 

1. The Fourth Amendment to City Attorney Employment Agreement, attached hereto

as Exhibit A, to effectuate the compensation adjustments is approved; and

2. The Mayor is hereby authorized to execute the Fourth Amendment to City Attorney
Employment Agreement, attached hereto as Exhibit A.

3. The City's Classification and Salary Plan is hereby amended to reflect increases
to salary ranges as shown in Exhibit B.

3. This resolution shall be effective upon the date of its adoption.

* * 
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Passed and adopted by the Council of the City of Redwood City at a 

Joint City Council/Successor Agency Board/Public Financing Authority Meeting 

thereof held on the 22nd day of November 2021 by the following votes: 

AYES: 

NOES: 

ABSENT: 

ABSTAINED: 

RECUSED: 

Attest: 

Pamela Aguilar, C C 
City Clerk of Redwood City 

Aguirre, Espinoza-Garnica, Gee, Hale, Reddy, Smith and 
Mayor Howard 

None 

None 

None 

None 

Diane Howard 
Mayor of the City of Redwood City 

I hereby approve the foregoing 

resolution this 23rd day of November 2021 . 

Diane Howard 
Mayor of the City of Redwood City 
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EXHIBIT A 

FOURTH AMENDMENT TO CITY ATTORNEY EMPLOYMENT AGREEMENT 

This FOURTH AMENDMENT to the EMPLOYMENT AGREEMENT dated August 22, 
2016 between the City of Redwood City, a Charter City and Municipal Corporation of the State of 

California ("City"), and Veronica Ramirez ("Employee") is entered into as of the l 51 day of July, 
2021. 

WHEREAS, in conformance with its performance review and compensation program for 
its appointees, the City Council has evaluated salary survey data of comparable positions in 
benchmark cities, and wishes to adjust Employee's salary and benefits accordingly as well as 

acknowledge Employee's performance. 

WHEREAS, it is now the mutual desire and intent of the parties to amend the Agreement 

to increase Employee's annual salary to $285,067. 

NOW THEREFORE, in consideration of the mutual covenants contained in the original 

Agreement and as provided herein, the Agreement is AMENDED to read as follows: 

1. Section 3 of the Agreement, entitled "Compensation & Benefits," is hereby deleted
and replaced with Section 3 below.

3. COMPENSATION & BENEFITS

A. Employee shall be paid two hundred eighty-five thousand sixty-seven
dollars ($285,067) per year effective the first full pay period on or after

July 1, 2021, payable in installments at the same time other City
executive management employees are paid. Hereafter, Employee shall
receive the compensation adjustments (cost of living [COLA], lump
sum payments, one-time leave hours) approved by the City Council in

the same amount and at the same time as they are approved for

unrepresented department heads, except for any COLA approved in
2021 for unrepresented department heads.

B. The City Council shall conduct an annual evaluation each year and may

also conduct quarterly evaluations. The evaluation process shall address
goals and objectives set for the past twelve-month period and establish
goals and objectives for the upcoming 12-month period. The City
Council shall provide Employee with its written comments, if any,

during its annual evaluation of Employee, and may discuss its
evaluation with Employee. At the time of evaluation, the City Council

will consider performance-based salary adjustments. The City Council

shall also provide an informal mid-year performance review of the
Employee after her first six months of employment.
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C. Employee shall be entitled to the benefits specified in City ofRedwood
City Executive Management Summary of Benefits (Dated July 1, 2020),
as it may be amended from time to time, and which is attached hereto
as Exhibit A and incorporated herein by reference, except that
Employee's annual professional development allowance shall be
$2,400. Employee's annual professional development allowance may
be adjusted hereafter by Council resolution. In addition, Employee shall
receive a cell phone allowance of $75 per month, as compensation for
the regular use of a personal cell phone in the course of work.

Vacation accrual shall continue at the rate of one hundred and sixty 
(160) hours annually and shall increase in accordance with the schedule
set forth in the Executive Management Summary of Benefits. Vacation
shall not be accumulated in excess of two (2) years of accrued vacation
leave computed to the 31st of December, except upon written
authorization of the City Council.

D. The City Council agrees to budget for and pay Employee's annual
California State Bar Association dues. The City Council also agrees to
budget for and pay the professional dues, subscriptions, courses,
institutes, seminars and travel expenses of Employee for participation
in professional activities required by law or authorized by City Council.
To the extent provided for in the City's annual budget, the City Council
encourages Employee to attain positions of leadership in national, state,
regional and local associations and organizations relevant to
Employee's profession. Subject to budgetary limitations imposed by the
City Council, the City Council agrees to pay for travel and subsistence
expenses necessary to discharge Employee's official duties for such
associations and organizations.

2. Effect of Amendment. Except to the extent the Agreement is modified by this Fourth
Amendment, the remaining terms and provisions of the Agreement shall remain
unmodified and in full force and effect.

3. Counterparts. This Fourth Amendment may be executed in counterparts, each of which
shall be deemed an original, but all of which together shall constitute one and the same
Fourth Amendment.

[Signature Page Follows] 
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